
IMPORTANCE OF 
RETIREMENT 
PLANNING

A lot of news we hear about retirement these days are negative: 
Social Security will not provide much; you may have to work 
longer; with longer life spans you may not know if your funds 
would last. But that kind of approach will only make things 
harder.

Having a retirement free from money woes is not necessarily 
about being a millionaire, but rather using the assets you have 
wisely and proactively. By identifying what you can control and 
focusing on that, you place yourself in a better position to have 
a retirement plan that allows you to achieve your goals.

RETIREMENT OF DEFERRED PENSIONERS
KEY POINTS TO GUIDE MEMBERS
Deferred pensioners can access their retirement funds on the 
below conditions;

AGE
Once you reach your retirement age (between 45 and 60) and 
provided you are out of service you can claim your pension 
benefits. A deferred pensioner is advised to visit any office 
of NMG Administrators Botswana with their certified copy of 
Identity Card (Omang) and fill in the Retirement Form before 
their pension benefits can be processed.

EARLY RETIREMENT
It is possible to take your benefits before you reach your Normal 
Pension Age of 60 (NPA) provided you are age 45 or over.

IMPORTANT WITHDRAWAL INFORMATION TO NOTE

RETIREMENT
The retirement age is governed by the applicable Acts relating 
to your employment. As per the Public Service Act of 2008, 
early retirement age is 45 years and normal retirement age is 
60 years for all public servants. The exceptions are as follows:

• BDF employees can retire after 20 years of continuous service
• Botswana Police Service employees qualify for retirement 
provided that one has 10 years of continuous service in addition 
to being within the retirement age 
• Your employer can retire you on medical grounds 
(ill health retirement) at any age before normal retirement age

It is important that you go through Pre- Retirement Counselling 
before you make the decision to retire. This will guide you on 
what factors to consider before making the decision to retire as 
well as the available annuity options.

BENEFIT ENTITLEMENT 
You are entitled to a maximum of 1/3 or (33%) tax free cash 
lump sum on retirement and the remaining 2/3 or 66% is used 
to purchase an annuity. However, if the monthly pension is 
less than P5000 per annum, you can elect to encash the whole 
benefit. 

Alternatively, you can opt to use the whole benefit to purchase a 
monthly pension from any registered insurance provider without 
receiving a cash lump sum.

WITHDRAWAL 
You may withdraw from the Fund under the following 
circumstances; 

• Resignation 
• Dismissal 
• Retrenchment 
• Redundancy

BENEFIT ENTITLEMENT 
On withdrawal, you are entitled to a maximum of ¼ or 25% 
of the benefits or P5000 (whichever is greater) as a taxable 
cash lump sum. The remaining amount can be left in the Fund 
as a deferred pension or you can opt to transfer it to another 
registered pension or retirement annuity fund in Botswana. 
However, if the balance is less than P5000 you can encash the 
whole benefit. Note that for withdrawal due to retrenchment, 
you are entitled to a maximum of 1/3 or 33% of your benefit. 
However, part of your benefit will be taxed.
Other alternatives on withdrawal; 
• You may choose to defer your entire benefits to any future date 
or retirement. 
• You may transfer all your benefit to your new employer’s 
pension fund or any registered insurer or annuity provider in 
Botswana.

In the current environment where people frequently change 
jobs, you are encouraged to preserve your pension and save 
more. Remember that pension is designed to cushion you in 
your retirement life when you are no longer working.

DEATH 
Death benefits are paid out to beneficiaries (dependants and 
nominees) when a member passes on. The entire Fund balance 
is paid out to beneficiaries if you are an active member or 
deferred pensioner. The actuarial value at the time of death is 
paid out to beneficiaries of those already on pension and within 
the guaranteed period.

Allocation of member’s benefits is the responsibility of the 
Trustees. While they should consider the members’ wish as 
expressed on the Nomination of Beneficiaries Form, the Trustees 
should take all reasonable steps to trace and identify the 
members’ dependants. In this process, they can comply or differ 
with the member’s wishes depending on the circumstances of 
each case. The allocation of benefits to beneficiaries is done in 
an equitable and fair manner.

Note that the Fund does not have a funeral benefit but can 
provide a funeral advance in terms of the Fund Rules.

Thank you

Mercy Lesego Robinson
Member Benefits Director


